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Section 10 – End of Employment 
10.4 Exit Interviews 
Terminating employees are encouraged to participate in an exit interview with Human 
Resources to share their perceptions of strengths of the College and improvements the College 
could make to enhance the community, and improve the environment for employees and 
students. Terminating employees are typically contacted by the Human Resources office to 
schedule an exit interview, but employees leaving the College can also request an appointment 
with the Director of Employee Relations & Compensation or the Assistant Vice President of 
Human Resources or designee.  
